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6.2.1 Does the college have a perspective plan for development? If so, give the
aspectsconsidered in development of policy and strategy

Aditya College of Pharmacy was established in 2006 by Founder and Chairman, Dr. N.Sesha
Reddy. The institute is permanently affiliated to JN TUK, recognized by PCI, New Delhi.The
institution is working towards becoming a center of excellence in pharmaceutical education
and research and pharmacy practice. The perspective plan for development described below

Vision and mission

Vision

To induce higher planes of learning by imparting technical education with
U International standards

0 Applied research

O Creative Ability

U Value based instruction and to emerge as a premiere institute.

Mission

Achieving academic excellence by providing globally acceptable technical education by
forecasting technology through

U Innovative Research and development

U Industry Institute Interaction

0 Empowered Manpower

Key aspects of the policy and strategy include:

1. Academic Excellence:It focuses on academic change with development of curriculum ,
research promotion, industrial collabrations and faculty development,

2. Infrastructure Growth:Infrastructure development is the improvement of such facilities as
the library, laboratory, and such concepts like green campus.

3. Student-Centric Initiatives:Regarding the students, the plan focuses on students’ well-being
through providing career advice, and extra-curricular skil] enhancing programs.
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Community Engagement: is enhanced through degree of outreach programs and such social
undertaking.

Efficient Governance and Innovation: Through awareness of information technology tools
and ensuring that the community is part of the management process of their own affairs. [t
shows that student teacher interactions are positive and the development is emphasis on areas
supported by the national education policies.

Extra curricular activities:Motivating students through different levels of activities such as
sports, and cultural related aspects.

Human resource management: is a strategic approach to recruiting, retaining an organizing
work force, employee satisfaction with organization goals. '

PRINCIPAL

Aditya Colleg
§1IRAMP

ege ot
ALEM- 53

L
Pharmacy
3 437



